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Seizing a once-in-a-generation opportunity to reshape and rebuild Los Angeles County as it emerges from a devastating 
pandemic, the Board of Supervisors approved a $975 million American Rescue Plan Act Phase One spending plan that invests 
federal recovery funds in hard-hit communities and advances a broad range of innovative, equity-focused programs.  

The plan invests heavily—and directly—in hard-hit disadvantaged communities and in programs to address entrenched 
challenges ranging from homelessness and poverty to the unique needs of immigrants, small businesses, justice-involved 
individuals, and survivors of trauma, including domestic violence and hate crimes.  

Highlights include:  

More than $468 million for housing and related services for people experiencing homelessness, for services to prevent 
people falling into homelessness, and for development of affordable housing.  

More than $290 million in direct community investments and partnerships with community-based organizations.  

More than $89 million to expand the system of care and reduce reliance on incarceration; support justice-focused 
community organizations; create jobs for justice-involved individuals; and address trauma and violence in communities. This 
American Rescue Plan funding includes $47.1 million for Care First, Jails Last programs, which will augment $100 million in 
additional County funding for Care First and Community Investments (also known as Measure J investments.) 

$12.5 million to support immigrants and immigrant-focused community-based organizations that provide a broad range 
of services, including legal representation, wealth-building assistance and organizational capacity building—in addition to a 
broad range of other American Rescue Plan-funded assistance, from nutrition to childcare to health outreach, intended to 
benefit immigrant and other high-need communities.  

 

To Enrich Lives Through Effective and Caring Service 

 Emerging Better Than Before  
Board of Supervisors Commits to Emerging Strong from the  

Pandemic Through Community‐Focused Investments   

 

_____________________ 
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Calendar of Events 
 

Arboretum 
Lightscape 
November 12, 2021 – January 16, 2022 
Ticketed entry times: 5:30 p.m. – 8:45 p.m. in 15-minute intervals;   
Closes at 10:00 p.m.  
The internationally acclaimed Lightscape is the must-see holiday event for 2021. Wander 
through the magnificent Winter Cathedral, view the mesmerizing water fountains, 
experience the breathtaking Fire Garden and more.  Lightscape transforms the Arboretum 
into a night of wonder and light for an unforgettable holiday event for family and friends.  
For more information, please visit: https://www.arboretum.org/lightscape/. 
  
Dorothy Chandler Pavillion 
Cinderella (La Cenerentola)  
November 20, 2021 – December 12, 2021  
In this comedy, true love conquers all — even a pompous stepfather and two self-
absorbed stepsisters.  
 

A delightfully entertaining spin on the ultimate rags-to-riches tale finds our spunky 
heroine (no damsel in distress here) with an opportunity to nab the most eligible bachelor 
in the land and outwit her social-climbing family in the process. Fast-rising operatic 
royalty Serena Malfi and Levy Sekgapane star as our fairytale lovers, alongside a bit of 
luxury casting with Ildebrando D'Arcangelo as Cinderella's mysterious benefactor. 
Rossini master Alessandro Corbelli returns as the stepfather who tries to foil the happy 
ending. For ticket information and more, please visit: https://www.laopera.org/
performances/2122-season-page/cinderella-3/. 
 
Grand Park 
Ninth Annual Grand Park’s Downtown Día de Los Muertos (Day of the Dead) 
Altars and Installations: On view: October 22, 2021 – November 2, 2021 
Experience, hear and learn about the traditions of Día de los Muertos (Day of the Dead) 
at the ninth annual Grand Park's Downtown Día de los Muertos. This 12-day public art 
installation honors people, places and ideas that merit reverence and commemoration.                      
Grand Park’s Downtown Día de los Muertos also invites park-goers to contribute to the 
community altar, ideated by artist, educator, and NEA National Heritage Fellow,  
Ofelia Esparza. For more information, please visit: https://grandparkla.org/event/
downtown-dia-de-los-muertos-2021/?instance_id=100252. 
 
 
Natural History Museum  
Mobile Museum Open House   
November 20, 2021 – December 12, 2021  
This fall as the Mobile Museum school program is delivered virtually, museum guests 
and the public will have the opportunity to explore inside our Museum trailers every 
Thursday and Friday for one hour. Mobile Museums are unique educational spaces 
within customized tractor-trailers. They simulate scientific research environments.  
The Ocean Experience trailer, open on Thursdays, is a simulation of a human-occupied 
submersible vehicle investigating the bottom of the San Pedro Channel. The Archaeology 
Experience trailer, open on Fridays, is designed to simulate an archaeological site in the 
Santa Monica Mountains. For more information, please visit: https://nhm.org/calendar/
mobile-museum-open-house.   

 

County DIGEST  Editorial Office 

Department of Human Resources 

500 West Temple Street,  Suite 588 

Los Angeles, CA 90012 

(213) 974-2382 

Visit http://hr.lacounty.gov  
for information on employment  

opportunities with the  
County of Los Angeles 
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The Quality and Productivity Commission virtually hosted the 18th Annual Leadership Conference on June 2, 2021 via the 
Zoom platform. This year’s theme was “Think Forward: Governing Beyond the Digital Divide.” The Annual Leadership 
Conference is jointly sponsored by the Board of Supervisors, Chief Executive Office, and the Quality and Productivity 
Commission.  

Commissioner Will Wright served as this year’s Leadership Conference Ad Hoc Committee Chair and also as the Master of 
Ceremonies during the Conference. He welcomed over 200 attendees to the first virtual Leadership Conference. The event 
served as a forum on the digital divide and its impact during the COVID-19 pandemic and highlighted how governments can 
address the issue “in order to ensure that interactions are inclusive and equitable for County employees and residents.” 

The Keynote Speaker was Los Angeles County’s Chief Executive Officer, Fesia A. Davenport.  She presented on the digital 
divide and emphasized that the disparity is more than about those who have computers versus those without; rather, the topic 
is about who can benefit from bridging the divide. This bridge would be supported by equitable access to broadband 
connections and related resources, and adequate security and privacy for all users of digital technology.  In short, the goal is 
to bridge the divide and provide equal access and opportunity to use digital resources for all!  Following Ms.  Davenport’s 
presentation, the County’s Chief Information Officer facilitated a Q&A and covered topics ranging from broadband access, 
digital literacy, provision of digital devices, challenges/solutions, and identifying the critical needs of the community. 

This year’s Solutions Panel: Addressing the Digital Divide offered an in-depth discussion on the what, when, where, why 
and how of bridging the digital divide. The panel was moderated by Ricardo D. Garcia, County Public Defender, and 
included speakers Chike Aguh, Chief Innovation Officer, U.S. Department of Labor and Rebecca F. Kauma, Economic and 
Digital Inclusion Program Manager, City of Long Beach.  Each provided their insights on the communal impact of the digital 
divide.  Discussion points included how the divide tracks with other gaps like housing, education and employment; how 
systemic and institutional inequities might contribute through a widening of the  gap and should be looked at through a racial 
equity lens; and how implementing foundational changes, such as revisiting the County’s Strategic Plan, can help develop 
effective solutions.  Following the Solutions Panel discussion were three Q&A breakout sessions, that spotlighted the panel 
speakers and gave the audience an opportunity to ask questions and interact with the panelists and moderators including 
Amy Bodek (Director, Regional Planning), Selwyn Hollins (Director, Internal Services Department) and Tiana Murillo 
(Assistant Chief Executive Officer).  

Other speakers included Celia Zavala, Executive Officer, Board of Supervisors, and Jacki Bacharach, Commission Chair.  
Ms. Zavala acknowledged that the digital divide is a multi-dimensional problem deeply connected with other socio-
economic issues and emphasized that, “The County’s strategy must focus on a holistic, inclusive and sustainable solution for 
everyone.”  She mentioned that various County departments (e.g., Consumer and Business Affairs, County Counsel, Internal 
Services, Public Works, Regional Planning, and WDACS) were already working on digital divide initiatives in response to 
Board Motions.  However, she also underscored the importance of everyone equally doing their part to bridge this divide.  
Ms. Bacharach closed the conference by speaking on the core mission of the Commission to provide advice, innovative 
ideas, assistance and support to County Leaders and employees to promote quality, productivity and efficient of County 
public services and operations.  She concluded by linking the Leadership Conference as a key component to meeting that 
mission and expressing thanks to the speakers, facilitators, attendees and those involved in planning the Conference. 

QPC Hosts 18th Annual Leadership Conference:  
Think Forward: Governing Beyond the Digital Divide 
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Global Information Security Fundamentals (GISF) courses provide training in the technical aspects 
of computers and system networking, cryptography (secured communication) and cybersecurity 
technologies, and understanding threats and risks posed to information resources. At the moment, 
GISF certifications are considered a rarity amongst lawyers.  

The LA County District Attorney’s Office (DA), however, is looking to bridge the technological 
gap in prosecution for the department. This summer, Cyber Crime Division Deputy District 
Attorney (DDA) Luke Sisak received his GISF Certification from the SysAdmin, Audit, Network, 
and Security (SANS) Technology Institute’s Global Information Assurance Certification program. 

“Having a prosecutor with GISF certification is rare, and we are lucky to have Luke on our team,” 
said Rouman Ebrahim, Assistant Head Deputy of the Cyber Crime Division. Certifications such as 
these hold great value throughout the criminal prosecution process of highly complex high-tech 
cases—those involving online threats, wire fraud and cryptocurrency. “The training is beneficial 
when reviewing investigators' findings in these complex cases,” said Sisak. He credits the course 
with providing him the needed skillset to present complicated tech cases with precision during trial. 
“With this training, I'm able to unpack witness testimony so a jury (fully) understands it.”  

Sisak believes this is a certification that many lawyers will need to obtain in the future. “More and more of (the department’s) 
cases have a digital aspect, whether it involves a computer, tablet or phone,” he says. At any given time, the Cyber Crime 
Division has approximately 200 open cases. 

Taking the GISF course initially piqued Sisak’s interest after having worked on task forces with investigators and Sheriff's 
Deputies who were certified. He is currently working toward obtaining additional certifications including one for addressing 
security essentials. Sisak, a DDA since 2007, is confident his training will benefit his cases and looks forward to serving as a 
resource for his department. 

Deputy District Attorney 
Luke Sisak 

$70 million for small businesses, entrepreneurs, and nonprofits hit hard by 
the pandemic.   

The plan is based on three strategic pillars that reflect the Board of 
Supervisors’ priority to invest in a “Better Than Before” recovery  
in Los Angeles County. The strategic pillars are Equity-Focused 
Investments, Building A Bridge to an Equitable Recovery and  
Fiscal Stability and Social Safety Net.  

The funding represents Phase One of a $1.9 billion allocation under the 
American Rescue Plan, with the remaining funding to be provided to the 
County in May 2022. In addition, American Rescue Plan funding has also 

been awarded to each of Los Angeles County’s 88 cities, for a grand total of more than $4.5 billion across all jurisdictions.  

A summary of the County’s American Rescue Plan Phase One spending plan is here.   

Details of programs funded are here.  

For information on public services and recovery, visit Recovery.LACounty.gov. 

 DA’s Office Looks to the Future  
of Criminal Justice 

_______________________________ 

Emerging Be er Than Before 
con nued from page 1 

http://file.lacounty.gov/SDSInter/lac/1110365_AmericanRescuePlanSummary.pdf?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
http://file.lacounty.gov/SDSInter/lac/1110366_AmericanRescuePlanPhaseOneSpendingPlan.pdf?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://recovery.lacounty.gov/?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
https://recovery.lacounty.gov/?utm_content=&utm_medium=email&utm_name=&utm_source=govdelivery&utm_term=
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https://lac.fulgentgenetics.com/
https://my.lacounty.gov/wp-content/uploads/2021/10/PPG-640-COVID-19-Vaccination-Policy-Merged-with-Attachments.pdf?utm_medium=email&utm_source=govdelivery
https://employee.hr.lacounty.gov/vaccine-mandate-exemption/?utm_medium=email&utm_source=govdelivery
https://employee.hr.lacounty.gov/vaccine-mandate-exemption/?utm_medium=email&utm_source=govdelivery
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https://lac.fulgentgenetics.com/
https://lac.fulgentgenetics.com/residence_appointment/info/locations
https://lac.fulgentgenetics.com/residence_appointment/info/locations
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LA County Library is excited to offer the award-winning ABCmouse 
curriculum to its cardholders. 

The leading online education resource helps kids ages two to eight build 
a strong foundation for academic success. 

Having won numerous awards from national education, parent, and 
media organizations, ABCmouse offers a highly engaging curriculum for 
preschool,  
pre-K, kindergarten and beyond. 

ABCmouse is an online education resource designed to help early 
learners build a strong foundation for future academic success. The 
interactive curriculum is 100 percent educational and features more than 
10,000 learning activities across all major subject areas including 
reading, math, science, social studies, art, and music with more than 
2,000 of those learning activities offered in Spanish. 

The lessons are tailored to specific ages and intended for kids to learn 
important educational basics through the use of a computer mouse, with 
virtual field trips to the zoo and farm, animated music videos, art 
activities, books, puzzles, and educational games. 

The curriculum also features learning assessments and reward systems to 
measure your child’s progress and encourage learning through the 
curriculum. Each parent/caregiver account can be shared by up to three 
children in a household, each with their own avatar, profile, and progress 
tracking on the ABCmouse Step-by-Step Learning Path. 

“LA County Library is committed to supporting early childhood literacy,” 
says LA County Library Director Skye Patrick. “Getting kids to enjoy 
reading and learning at a young age is critical to their development. We are 
pleased to add another resource to encourage early learners, both inside and 
outside of the library.” 

Create an ABCmouse profile and help cultivate your child’s academic 
success today! Select LA County Library from the list of libraries and sign 
up with your library card and PIN.   

For more information, please visit LACountyLibrary.org/Announcing-ABCmouse. 

LA County Library Offers ABCmouse 
Curriculum to Cardholders 

https://www.abcmouse.com/blho-check-out
https://www.abcmouse.com/blho-check-out
https://www.abcmouse.com/blho-check-out
https://lacountylibrary.org/announcing-abcmouse/
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Clutching a fuzzy stuffed bunny, a five-year-old girl peered at someone she had not seen 
since she was two; her father. His worries that she wouldn't remember him vanished 
immediately. 

“I love you, daddy,” she said before rushing into his arms. 

“I broke out in tears,” said the girl’s father, Herb Legall III, recounting the April 29th 
reunion. “It was an awesome moment, and one I had been waiting for, for years.” 

The successful reunion resulted from the hard work of the Child Abduction Unit within 
the District Attorney’s Office (DA). Senior Investigator Jennifer Martin led the case.  
Sgt. Andy Le and Senior Investigator Claudia Rodriguera, who comprise the unit with 
Martin, were also at the recovery, along with Senior Investigators Steve Lasiter, 
Bob Anderson, Vince Albo and Lou Santaella. 

The recovery occurred in Wilmington, after painstaking detective work by Martin, who 
conducted surveillance after conferring with school officials regarding address 
verification.  

In 2020 alone, the Child Abduction Unit opened 104 child abduction cases and conducted 49 successful recoveries. 

DA Child Abduction Unit  
Continues Reuniting Families 

 

This year, the Department of Public Social Services’ (DPSS) Annual 
Backpack Giveaway took on a dual role by serving as a COVID-19 
vaccination site for County residents.  The 2021 Giveaway event provided 
hundreds of low-income children with the essential items needed for a 
successful school year, while offering onsite vaccinations to help slow the 
spread of the virus. County leaders and event organizers made the decision 
to collaborate with the Department of Public Health to utilize the heavy 
traffic venue to vaccinate families and the public during the event. 

Participating families were referred by their DPSS case worker and pre-
registered to attend the backpack distribution at Toy Loan Program 
Headquarters in downtown Los Angeles. All items were safely placed into 
vehicles as families slowly drove through the facility, where they were greeted by L.A. County Supervisor Chair  
Hilda L. Solis, DPSS Director Antonia Jiménez and Toy Loan Program staff. 

“We’re here to help ease the financial burden many hardworking families are experiencing 
right now,” said Jiménez, acknowledging the donations of backpacks and school supplies 
from County employees and the public. “We need to support our children in reaching their 
full potential, and today, we are giving them the tools they need to do well at school.” 

Over the past five years, over 3,600 backpacks and school supplies have been generously 
donated to the giveaway.  Supervisor Solis recognized the efforts of all involved.    

“It takes a village to make sure our children grow strong, healthy, and confident,” said 
Solis.  “That’s why we’re here today: to remind our hardworking families they are not 
alone in this struggle.  We stand united with them.”  

DPH Joins Annual CalWORKs  
Youth Backpack Giveaway to 

Vaccinate Community Members 
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With the arrival of fall, kids have geared up to return to school. Without the 
stability of a stable and permanent family, kids in foster care are twice as likely 
to not graduate high school, largely due to the number of changes children will 
make while in foster care. This is all the more reason to do whatever it takes to 
help our kids find adoptive families when returning home may not be an option.   

Meet Anthony, age 12, Jonathan, age 10, and Isabela, age eight, three siblings 
searching for an adoptive home together. Jonathan is a charismatic youngster 
with a bright smile. He is also gentle, sweet and playful. Jonathan loves to play 
basketball and football. His favorite video game is Fortnight and favorite movie 
is Star Wars. Jonathan tries really hard to get good grades in school and loves to 
create art. Jonathan is very conscientious and helpful young man.  

Anthony is an active young person with lots of energy who thrives in the 
outdoors! He looks forward to a home where he can participate in organized 
sports. Anthony needs encouragement to try new things and be open to change. 
Anthony is a healthy boy with a great deal of love to offer. He can present as 
very shy at first but becomes warm and friendly as he grows comfortable with 
you.  

Isabella is an adorable little girl with a wonderful imagination. She is creative 
and enjoys doing crafts. Isabella is funny, social, engaging, and friendly.  Like a 
true princess, she enjoys being the center of attention.  Isabella is versatile in 
that she is happy to play flag football outside with her brothers but equally 

content having a tea party with dolls.  Isabella is doing well in school but does 
require assistance with homework and responds well to redirection and positive reinforcement. 

If you can see this trio of siblings melding well into your family, let us know – we’re trying to help ensure their future success 
as part of a forever family!  Please call the Department of Children and Family Services at (888) 811-1121 or visit 
heartgalleryla.org   

“Fall” In Love With These Awesome Siblings! 
Anthony (12), Jonathan (10), Isabela (8) 

Photo Credit– Marie Bertiaux 

Not sure you are ready  
to adopt? 

Become a Heart Gallery Photographer. 
For more informa on call 626‐691‐1466  

or email clancs@dcfs.lacounty.gov 

or 

Become a Kidsave Mentor/Host:  

Call 310‐642‐7201 or visit their website at 
www.kidsave.org  

http://heartgalleryla.org/
http://heartgalleryla.org/
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Experience, hear and learn about the traditions of Día de los 
Muertos—Day of the Dead— at the ninth annual Grand 
Park's Downtown Día de los Muertos. From Friday, October 
22, 2021 through Tuesday, November 2, 2021, this 12-
day public art installation honors people, places and ideas 
that merit reverence and commemoration.  

Presented in partnership with Self Help Graphics & Art 
(SHG), Grand Park’s Downtown Día de los Muertos invites 
park-goers to contribute to the community altar and to stroll 
through the park to view 20 altars made by professional 
artists and local community-based organizations, including  
Black Lives Matter – Los Angeles, East Los Angeles 
Women’s Center, Community Power Collective, and Eastside LEADS.  

This year's altars will include an homage to the late Chicana activist, author and community organizer, Betita Martínez, as 
well as altars honoring the LGBTQ community and the loss of community resources during the pandemic. A listing of 
featured artists can be found at https://grandparkla.org/category/blog/. 

The large, artistic altars will be spaced safely to enhance public engagement and maximize social distancing among guests. 
Face coverings are strongly encouraged for park-goers walking through the park or viewing the altars and installations. 
Grand Park will also be offering pre-recorded audio guides with insights from the artists to complement altar viewing.  

Park-goers are strongly encouraged to wear face coverings. 

Grand Park’s Downtown Día de Los Muertos  
 Returns to the Civic Center 

https://www.selfhelpgraphics.com/
https://www.selfhelpgraphics.com/
https://www.elawc.org/
https://www.elawc.org/
https://www.eastsideleads.org/
http://cpcollective.org/
https://grandparkla.org/category/blog/
https://www.blmla.org/
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https://my.lacounty.gov/employee-discounts-2/
https://www.ticketsatwork.com/tickets/account.php?sub=enroll&utm_companycode=LACounty&sf=1
https://www.est.us.com/welcome.php
https://employee.hr.lacounty.gov/workplace-programs/
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https://learn.wellbeing4la.org/topic?k=supportyou
https://lacounty.iprevail.com/
https://work.headspace.com/lacdmh/join
https://healthy.kaiserpermanente.org/health-wellness/mental-health/tools-resources/digital?kp_shortcut_referrer=kp.org/selfcareapps
https://dmh.lacounty.gov/our-services/disaster-services/access-hotline/
https://www.veteranscrisisline.net/
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Understanding Personal Pronouns 
Have you ever been called by the wrong name? Has anyone ever 
referred to you by (or teased you with) a name or nickname that you 
didn’t like? Our names are incredibly personal, and being called by 
the right name is very important. Using a person’s correct name is a 
great way to demonstrate courtesy and respect. 

Equally as important as being called by the correct name is being 
referred to with the correct pronouns. A pronoun is a word that takes 
the place of a noun. Here is an example: “I think that Michelle is the 
perfect person for this job. She is very conscientious.” In this 
example, “Michelle” is the noun, and “she” is a pronoun referring to 
Michelle. The tricky part about pronouns is that not only are 
pronouns used to take the place of a person’s name, pronouns can 
also indicate a person’s gender. 

The most commonly used pronouns are “he” or “she.” However, not everyone identifies with these pronouns, and we often 
assume a person’s pronouns. When we assume pronouns, we’re also making assumptions about a person’s gender. These 
assumptions are often based on a person’s name, their appearance, and/or their behaviors. 

When we talk about someone’s sex or sex assigned at birth, we are referring to the label they were assigned at birth based 
on their external anatomy (e.g., male, female, intersex). Gender identity, on the other hand, is a person’s internal sense of 
their own gender. This is not something anyone can tell by appearance alone. Just as we cannot read the minds of others, 
we also cannot know the internal experience of someone else directly. 

For transgender people, their internal sense of their own gender does not match the sex they were assigned at birth. Being 
transgender does not imply anything about one’s sexual orientation, or whether a person is gay, lesbian, bisexual, straight, 
etc. While many people identify with the sex binary of male or female, some people reject these classifications and may 
identify as non-binary. People who identify as non-binary may see themselves as both male and female, as neither male nor 
female, or as existing outside of those categories altogether.  

Because transgender and non-binary individuals may appear or behave in ways that are inconsistent with traditional 
expectations of gender roles, we cannot assume a person’s gender. Looking at someone for “clues” about their gender and 
making assumptions about their pronouns based on what you observe can lead to misunderstandings, embarrassment, and 
inequities. So what is the best way to handle a situation when you meet someone new and don’t know what pronouns they 
go by? The answer is simple: ask! 

By asking, “What pronouns do you use?” and by sharing your pronouns during introductions, you are helping to create a 
more accepting and affirming environment for transgender and non-binary individuals. It is important to ask a person about 
their personal pronouns because it is a sign of respect. Routinely sharing your own pronouns and asking other people to 
share their pronouns also fosters an environment of inclusion. Everyone has the right to be called by their chosen name and 
personal pronouns.  

While “he/him/his” and “she/her/hers” are the most common pronouns used to refer to one person, “they/them/theirs” are 
also sometimes used by non-binary people to refer to themselves in the singular. People use other types of pronouns as 
well, so be sure to ask if you aren’t sure. Some people reject the use of any pronouns and may ask to be called by name 
only. 

In addition to asking people you meet what personal pronouns they use, there are other ways to promote a workplace that 
respects diversity and feels inclusive. When you introduce yourself at the start of meetings, you can also include the 
pronouns you use. You may want to include your pronouns in your email signature line. Some people also include their 
personal pronouns on business cards. Sharing your pronouns openly with people is one way that you can practice allyship 
with transgender and non-binary people and the larger LGBTQ+ community. For more information about using personal 
pronouns, look out for the Department of Human Resources’ October issue of “Did You Know,” which will 
spotlight Personal Pronouns Day, or visit https://mypronouns.org . 

https://www.mypronouns.org/
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The Department of Human Resources (DHR) provides  
County employees with the information you need to keep 
you in the know about wellness resources and to enhance 
your overall well-being.  

Each month DHR publishes a communication called  
Did You Know? to keep you informed about information 
and services available to you through DHR and other 
County departments.  

 

Upcoming Did You Know? 

The Los Angeles County Development Authority (LACDA) is proud to announce the launch of its new website.  The 
website completes the agency’s rebranding which first began in 2019, when it underwent a name change and adopted a 
new logo. This last component of the rebrand supports the LACDA’s commitment to providing valuable and easily 
accessible resources to the public. 

Created with the user experience in mind, the new website, which maintains the original URL, www.lacda.org, offers a 
clean, modern design, with easy navigation to help guide users to quickly search through the vast array of housing, 
community, and economic development programs and services. The primary goal of the redesign is to update and 
streamline the agency’s information delivery. 

Conceptualized and developed fully in-house with existing staff resources, the new website takes visitors on a visual tour 
of agency programming. Success stories, testimonials, and video footage featured throughout the website demonstrate the 
impact that LACDA programs have throughout the County and how they support the agency’s mission to Build Better 
Lives and Better Neighborhoods. The website development team analyzed visitor trends and extracted frequently accessed 
information to put it front and center to simplify navigation. 

“The agency’s previous website was launched nearly 10 years ago,” said 
Emilio Salas, LACDA Executive Director. Since then, not only has 
technology changed significantly, but the agency itself has transformed 
and expanded its program portfolio. It was time to reimagine our digital 
presence and improve online communication with the over 180,000 
visitors that access our website each year.” 

Recognizing the growing trend to access information on the go, and from 
mobile devices, the LACDA ensured the new website was mobile 
responsive. Whether accessed from a desktop, laptop, tablet, or cell phone, 
website images and program content adjust to fit the screen size perfectly, 
a feature that was not available on the previous platform. 

The public is invited to browse the website by visiting www.lacda.org. 

LACDA Launches New Landing Page 
All are Invited to Explore the Agency’s Newly Reimagined and Mobile Friendly Resource 

October  – Personal Pronoun Awareness Month 

 

November – Addiction Awareness Month 

 

December – National Giving Month 

https://www.lacda.org/
https://www.lacda.org/
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The  National Association of Counties (NACo) Achievement Awards recently recognized Los Angeles County Department of 
Health Services with 11 national awards. The awards highlight the department’s work in providing innovative services to LA 
County residents during the COVID-19 pandemic. 

Every year Los Angeles County submits groundbreaking programs from multiple agencies for consideration by the National 
Association of Counties Achievement Awards. The winning programs from Health Services include promoting health equity in 
COVID-19 testing for communities disproportionally affected by the pandemic and Harbor-UCLA Medical Center’s Employee 
Child Care Center established through an emergency waiver shortly after the shutdown so hospital staff could continue to focus 
on the frontlines of the COVID-19 pandemic. 

Below is a snapshot of some of the awards received by the department: 

 Preopera ve Visits During COVID: Conversion of preoperative clinic 
visits to phone visits during the COVID-19 pandemic. Anesthesiology 
Preoperative Clinic made a transition from 100% in-person visits prior to 
the pandemic, to 99.7 percent telephonic visits during the pandemic. 

 Laboratories Confront a Pandemic: County Department of Health 
Services laboratories leveraged recently implemented lab optimization 
practices to on-board several testing platforms, significantly improving 
patient care by reducing turnaround times from a high of nine days to 
less than four hours for inpatients and 24 hours for the majority of 
outpatients. Providing an estimated savings of over $2 million. 

 Child Care in the Time of COVID: Harbor-UCLA Medical Center’s 
response to support staff and their families during the COVID-19 
pandemic. On March 16, 2020, Harbor opened an Employee Child Care 
center providing programs and supervision to the children of hospital staff, allowing frontline heroes to focus on providing 
critical care to patients. 

 Staff Deployment During Pandemic: Nursing specialty skills survey and dashboard. The creation of this database and the 
ensuing modules proved very valuable during the pandemic surge in the winter 2020-21. Despite the varying shifts/
schedules, weekends and holidays, the database allowed DHS to align staff with available skills with the unit or the 
patients that needed specific care. 

 COVID‐19 Tes ng Where Needed Most: Promoting health and racial equity in COVID-19 testing for communities 
disproportionately affected by the COVID-19 pandemic in Los Angeles County. In a collaboration with multi-disciplinary 
partners including DPH, faith-based and community-based partners, DHS used data on case rates and COVID-19 percent 
positivity to place test sites within the highest risk communities, and funded community and faith-based organizations to 
provide outreach, engagement, and system navigation services. 

 Pharmacy Medical Interven ons: Transition of Care Pharmacy program, delivered a high-value pharmacy intervention to 
vulnerable patients during the hospital-to-home transition period when medication-related problems are common and can 
result in safety complications and readmissions. Through the pandemic, workflows were adapted to serve patients 
telephonically. 

 Vaccina ons During COVID: Walk-up and drive-through vaccination clinics for adults and children. In 2020, with limited 
ability to vaccinate during routine, in-person doctor appointments, a new approach was needed to confront the flu season. 
DHS Primary Care created 44 new pop-up immunization clinics, located throughout Los Angeles County. Influenza 
vaccination rates for September and October 2020 (9.7 percent, 20.1 percent) actually exceeded rates for the same months 
in 2019 (7.8 percent, 18.9 percent) 

“From 2020 into 2021 was the hardest year we as health care professionals have ever faced in our careers,” said  
Dr. Christina Ghaly, Director of Los Angeles County Department of Health Services. “The doctors, nurses, and staff 
within Health Services rose to the occasion and kept our community as safe and healthy as possible despite the odds. I am 
beyond proud of our teams and their dedication to our community throughout the pandemic by creating innovative and life-
saving programs. We are humbled and honored by this national recognition.” 

Founded in 1935, NACo’s mission remains to strengthen America’s counties though uniting county officials in advocating 
county priorities in federal policymaking, promote exemplary county policies and practices, nurture leadership skills and 
expand knowledge networks, optimize county and taxpayer resources and cost savings, and enrich the public’s 
understanding of county government. 

DHS Recognized by NACo for  
Best Practices and Innovation  
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Open Annual Benefits Enrollment  
Ends October 31, 2021! 

Important Changes for 2022 

Reminders: 

How to Enroll: 

https://secure.mylacountybenefits.com/countyla/Pages/EmpLogin.aspx
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The Department of Human Resources, Workplace and Community Programs Division is excited to spotlight the Fundraising 
Distribution Agencies for the 2021 Charitable Giving Campaign. The County's 43-year legacy of giving has created 
opportunities for our partners to provide basic human necessities that support, protect and improve our communities. In the 
spirit of community, we recognize the tremendous hardships and life challenges our County family has faced this past year. Join 
us in our efforts to bring more awareness and directly impact our communities. To learn more about these organizations and 
find out how you can help, visit our website at https://employee.hr.lacounty.gov/charitable-giving-2/.  

Learn more about our Fundraising Distribution Agencies: 

Brotherhood Crusade has transformed the lives of more than 50,000 youth, individuals, and families in Los Angeles. Your 
donations have helped Brotherhood Crusade provide school supplies, food vouchers, grab-and-go meals, bill payment 
assistance, personal protective equipment, and other vital resources to underserved populations. 

Asian Pacific Community Fund (APCF) provides the community, and underserved Asian populations, with an online 
resource directory that includes timely sources of funding, relief, and information about community-based organizations and 
small businesses. 

Creating Healthier Communities (CHC) fought hard to save community-based organizations from closure during the 
pandemic. CHC ramped up nonprofit outreach and added 25 new local and national partnerships. In March 2021, CHC raised 
over $150,000 to provide Health Equity grants. A donation of only $7.50 per pay period can purchase lifesaving treatment for 
eight young children suffering from malaria. 

EarthShare is on a mission to protect, support, and improve California's heritage of clean air, safe water, diverse wildlife, and 
healthy families. With Congressional support, EarthShare worked to support the inclusion of $100 million in environmental 
justice grants in the COVID-19 Relief Bill to help with environmental and public health risks in communities of color. 

United LatinX Fund (ULF) invests in sustainable, community-driven solutions lead by local community-based organizations 
that profoundly impact the communities they serve. ULF'’s community grants program has invested close to one million in 
more than 600 community-based nonprofits. ULF’'s work around employment and housing support programs and strategies to 
improve job readiness, increase the number of living-wage jobs, and make housing more available and affordable. 

Variety the Children's Charity has invested $145,000 over the last year in college scholarships for at-risk youth, college-
bound case management, and critical help for our young adults as they pivoted to virtual learning. In addition, they partnered 
with the Boys and Girls Club to help 515 children receive a nutritious snack and lunch every day during the pandemic.   

Supporting any of these great charities will help support the immediate needs of our most vulnerable populations within our 
communities to provide long-term investments. Your support continues to bring people together to find solutions and work on 
issues too big for any one organization or person to solve alone. By enrolling in automatic payroll deductions, you are helping 
transform Los Angeles County! These charities need your support now more than ever to continue their mission-critical work. 
For more information, please visit our website at https://employee.hr.lacounty.gov/charitable-giving-2/.  
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https://employee.hr.lacounty.gov/wellness-activities-3/#1590110379476-575e0b73-18d3
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https://beaches.lacounty.gov/
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